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This roadmap was created alongside the Social Safety Policy. For more information on the entire 
document, please contact the Board through wisv.ch/boardcontact.



Code of Conduct

This Code of Conduct was created alongside the Social Safety Policy. For more information on the 
entire document, please contact the Board through wisv.ch/boardcontact.

1 Inclusivity

Any member can fully experience W.I.S.V. ‘Christiaan Huygens’, regardless of their ethnicity, 

philosophy of life, political orientation, religion, social view, gender, sexuality, origin, 

disability, or illness. The members of W.I.S.V. ‘Christiaan Huygens’ accept each other as 

they are and consider each other equal.

2 Kindness

Members of W.I.S.V. ‘Christiaan Huygens’ encourage each other to reach their goals on a 

personal and academic level. They help each other to succeed.

3 Safety

The members of W.I.S.V. ‘Christiaan Huygens’ acknowledge each other’s boundaries and 

act on them. They also strive to make everyone feel comfortable.

4 Awareness

The members of W.I.S.V. ‘Christiaan Huygens’ inform themselves and each other on how to 

maintain a socially safe environment.

5 Respect

The members of W.I.S.V. ‘Christiaan Huygens’ treat each other with respect. They hear each 

other out and listen to one another.

6 Autonomy

A member of W.I.S.V. ‘Christiaan Huygens’ can experience the association in their own way. 

They only participate in events, traditions, and interactions in which they are comfortable.

7 Communication

Decisions made by the Board or committees that affect the members of W.I.S.V. ‘Christiaan 

Huygens’ are either made with the members or the members are informed using the 

appropriate channels. Values of W.I.S.V. ‘Christiaan Huygens’ are explicitly communicated, 

so all members are aware of them.

8 Responsibility

The Board and committees handle data and tasks meticulously and carefully, thus ensuring 

that members can trust that they are safe and well taken care of within the association. The 

members of W.I.S.V. ‘Christiaan Huygens’ hold each other and themselves accountable.


